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Please remember the articles in this newsletter reflect the views of the authors and are not  
necessarily the views of the Mound City Bar Association. The information contained in this  
newsletter is not legal advice; if you want legal advice, you must consult your own attorney.

Questions? Concerns? Comments? E-mail: discovery219@charter.net

Thank you to The Bar Plan
sponsors of the Mound City News

see ad on page 7MC

B Y  H O P E  W H I T E H E A D  
H I S T O R I A N ,   

M O U N D  C I T Y  B A R  A S S O C I A T I O N

I am not a boy scout but I am 
raising two at home.  They tell me 
there is a special art to starting the 
perfect fire.  There must be the 
right mix of wood for fuel, friction 
and agitation to create a spark.  It 
only takes one spark to ignite a 
flame. 

 We know that on December 
1, 1955 when Rosa 
Parks sat on the 
Cleveland Avenue 
bus and refused to 
relinquish her seat 
to a white passen-
ger, this was the 
spark that lit the 
flame to the Civil 
Rights movement.  
Although Mrs. 
Parks’ extraordinary act of defi-
ance was the spark, the preparation 
for the fire had begun long before 
December 1, 1955. 

 The issue of segregated seating 
on public buses had been a sore spot 
for African Americans for a long 

time.  Riding public transportation 
was a humiliating adventure for 
African-American passengers partic-
ularly when you consider that they 
paid the same bus fare as the white 
passengers.  African-American pas-
sengers would have to board the bus 

in the front to pay their fare then 
get off the bus and board it again in 
the back where the row of seats for 
African Americans began.  The seg-
regated bus laws stated that African 
Americans could not sit in the front 
of the bus even if there were vacant 
seats available.  The seats in the 
back of the bus were considered 
“unreserved seating” where African 
Americans could sit but must vacate 
if the bus was full and a white 
person wanted to sit.  No African 

American was allowed 
to sit in the same row 
as a white person.  
So, if three African 
Americans filled up 
a row and one white 
person wanted a seat, 
all three had to get 
up. 

 The bus driver 
had full authority to 

strictly enforce the segregated seat-
ing laws.  The drivers carried guns 
and used any tool at their disposal 
to carry out the segregation laws.  In 
one instance, an African-American 
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B Y  J E N N I F E R  A .  T Y U S

“It’s more important to be 
human than to  
be important.”

On January 18, 2006, the world 
lost a great man — Judge Theodore 
McMillian.  Judge McMillian was 
not great merely because he was 
an excellent attorney and judge; he 
was great because he understood the 
value and sanctity of 
human life.  He over-
came prejudice and 
stereotypes, paving 
a path never before 
traveled within the 
legal community.  
Dedicated and com-
mitted, he fulfilled 
his life’s purpose by 
striving for equality 
and justice for all people.

 Judge Theodore McMillian was 
born on Jan. 28, 1919 in St. Louis, 
Mo.  He attended Vashon High 
School, Stowe Teacher’s College, and 

Lincoln University.  Although 
his passion was to attend medi-
cal school, racial quotas delayed 
his enrollment.  Instead, in 1946, 
McMillian enrolled at Saint Louis 
University School of Law.  While 

in law school, he served as an editor 
on the school’s first law review and 
graduated as the top student in the 
Class of 1949. 

 Rampant racial discrimination 
precluded McMillian from being 
hired at any of then-existing St. 
Louis downtown law firms or to 
even rent office space downtown.  
However, he did not let prejudice 
and bigotry prevent him from prac-
ticing the law he loved. So, along 

with a classmate, 
McMillian estab-
lished the law firm 
Lynch & McMillian 
just outside of the 
downtown area.  His 
hard work as a private 
practitioner provided 
a foundation for the 
rest of his career.  As 
a pioneering attorney, 

Judge McMillian accomplished a 
number of “firsts”:
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World War II veteran 
boarded a city bus and sat 
in the front.  When the 
veteran refused to relin-
quish his seat, the bus 
driver pistol whipped 
him and kicked him off 
the bus.  The veteran 
lost an eye and was con-
victed of violating the 
segregated seating laws.  
Harassment was another 
tool often used by the 
bus drivers.  Sometimes 

the bus driver waited for the African-American 
passenger to pay their fare in the front and took 
off before the same passenger could board the 
bus in the back.  Also, the bus driver would use 
verbal threats and yell obscenities if the African-
American passenger did not adhere to his direc-
tives in a prompt manner.  These tools provided 
the fuel that lead to the spark that lit the flame to 
the Civil Rights movement.

 In 1949, six years before Rosa Parks’ act of 
courage, an African-American female professor 
who taught at Alabama State College absentmind-
edly sat in the front of a nearly empty bus.  The 
bus driver yelled and screamed obscenities at 
JoAnn Robinson until she ran off the bus humili-
ated and in tears.  Ms. Robinson was a member of 
the Women’s Political Council in Montgomery.  
After the passing of 8 U.S.C. 1101, 8 U.S.C. 1182 
and her traumatic experience, she tried to start a 
protest but was shocked when the WPC mem-
bers brushed off the incident as a “fact of life in 
Montgomery.”  It took Ms. Robinson six years to 

convince them.  When Mrs. Parks refused to move 
to the back of the bus, Ms. Robinson was President 
of the WPC.  JoAnn Robinson provided the fric-
tion that led to the spark, that lit the flame to the 
Civil Rights Movement.

 On May 17, 1954, one and a half years before 
Mrs. Parks’ act of rebellion, the United States 
Supreme Court issued the decision in Brown v. 
Topeka Board of Education declaring the “separate but 
equal” doctrine unconstitutional.  The court stated 
that “separate but equal educational facilities are 
inherently unequal...and created a feeling of inferi-
ority in black children that may affect their hearts 
and minds in a way unlikely ever to be undone”.  
Despite the Supreme Court decision, segregation 
in the south did not change.  Governors and State 
legislators denounced the Brown decision and used 
the state police to block school entrances so that 
African-American children could not 
enter.  This was the agitation that led 
to the friction that led to the spark 
that lit the flame to the Civil Rights 
Movement. 

 A few months prior to Ms. Parks’ 
bold act of insubordination, a fifteen 
year old girl named Claudette Colvin 
sat on a Montgomery city bus and 
refused to comply with the bus driver’s 
demands for her seat.  She was imme-
diately arrested and charged with vio-
lating the segregation laws.  WPC 
President JoAnn Robinson, along with 
the NAACP, wanted to use this arrest 
as a spark to start a boycott of the 
Montgomery bus transportation sys-
tem.  They wanted a bus driver to 

arrest a person whose innocence would anger the 
African-American community and propel them 
into action.  What better person than a fifteen 
year old girl?  Unfortunately, Claudette Colvin 
was pregnant.   The WPC and the NAACP could 
not get the community to rally around a young 
child who had already exhibited poor judgment.  
However, one person took up her cause:  Mrs. Rosa 
Parks.

 In interviews, biographies and lectures Mrs. 
Rosa Parks would tell America that on December 
1, 1955 she was not particularly tired from work-
ing a difficult day as had been widely reported.  
Nothing extraordinary had happened on her job as 
a seamstress that made her believe today was the 
day to defy the laws of the great state of Alabama.  

Hope Whitehead

If you wish to provide a public service AND obtain 
more paying clients, join the BAMSL LRIS panel and 
receive some of the 10,000+ referrals made per year.

For more information and application fees, please 
contact Lael Richter Simon, LRIS Director, at 
(314)421-4134 or LRIS@bamsl.org.

Meets ABA Standards for Lawyer Referral and is operated in compliance 
with Missouri Supreme Court Rule 4-10.1

• 1st African-
American Assistant 
Circuit Attorney for 
the City of St. Louis 
(1953);
• 1st African-
American judge to sit 
on the St. Louis City 
Circuit Court (and in 
any circuit court in 
Missouri) (1956);
• 1st African-

American appointed to 
the Missouri Court of 

Appeals, Eastern District (1972); and
• 1st African-American appointed to the 
U.S. Court of Appeals for the 8th Circuit 
or to the federal bench in any of the seven 
states of the 8th Circuit (1978).

 

As an attorney, McMillian sought to 
understand the sins of the penal system.  
With the help of others, he obtained a fake 
criminal record and infiltrated the penal 
system, living among prisoners and expe-
riencing life behind bars.  This experience 
allowed him to fully understand the conse-
quences of crime and reflect upon the sentences 
handed down in his courtroom.  While on the 
bench, Judge McMillian did not compromise his 
beliefs or values for political favor.  In his judicial 
opinions, he fought against discriminatory prac-
tices such as mandatory minimum sentences, race-
based juror exclusion and sexual harassment.

 His career was remarkable, his accomplish-
ments outstanding; however, what made Theodore 
McMillian special was not just his career but how 
he used his position to touch the lives of others.

 Edward L. Dowd, Jr, knew Judge McMillian 
since he was a child.  It was Dowd’s father, Edward 
Dowd, Sr., who hired McMillian as the first 
African-American Circuit Attorney in the City 
of St. Louis, and Dowd’s uncle, Bob Dowd, was 
McMillian classmate at St. Louis University School 
of Law.  Dowd described Judge McMillian as a 
“total gentleman” and one who had a “great sense 

of humor.”  In the courtroom, Judge McMillian 
was always prepared and asked searching questions 
of the attorneys appearing before him.

 During the 1999-2000 term, Michael J. 
Hickey served as one of Judge McMillian’s law 
clerks.  Hickey initially viewed his clerkship as 
just another job but soon learned clerking for 
Judge McMillian would be so much more.  “The 
Judge embodied respect, love, kindness, intellect 
and passion for life.  I was working for and learn-
ing from a great man — great not just in terms of 
intellect or wisdom, but in terms of his soul and 
heart.”  In everything he did, Judge McMillian 
lived by his motto: “It’s more important to be 
human than to be important.”

Judge McMillian didn’t only affect those with 
whom he had a personal relationship but also 
sought out to mentor young African-American 
attorneys.  Gabe L. Gore clerked for Judge John R. 

Gibson, Eighth Circuit Court of Appeals, 
during the 1994-1995 term.  As one of few 
African-American clerks, Judge McMillian 
reached out to Gore.  “He was incred-
ibly impressive and gave a lot of encour-
agement.”  As Gore reflected on Judge 
McMillian’s life, one thing remained in 
the forefront of his memory—that Judge 
McMillian never boasted about his own 
accomplishments.  One only learned about 
his accomplishments from others who 
praised him.  Many of his endeavors were 
not even known until after McMillian’s 
passing. It was Judge McMillian’s humility 
that made him approachable and made oth-
ers honor him more.

 Outside of the legal arena, Judge 
McMillian continued to make an impact 
on the community.  In the late 1960s, 
McMillian founded the Herbert Hoover 
Boys and Girls Club.  Over the years, this 
organization has become a safe-haven for its 
neighborhood, providing numerous pro-
grams and services to children in the area.  
Judge McMillian also sat on the first board 
of directors of the Human Development 
Corporation of St. Louis, an organization 

that offers leadership programs for disadvantaged 
residents and families.  The list of organizations 
McMillian was involved with is extensive, and it is 
amazing that one person could dedicate his whole 
life to serving others. 

 Judge McMillian set the standard for excel-
lence for all members of the St. Louis community.  
For those who knew him, he will be truly missed.  
For those who did not have the opportunity to 
meet him, we missed the chance of a lifetime.  I 
was to meet Judge McMillian the week he died.  
Yet, I am honored to commemorate his life and 
his legacy.  As Ed Dowd, Jr., described Judge 
Theodore McMillian’s accomplishments: “Not 
only was he the first, he was the best.”

 **Many thanks to Joan Voelker, Archives Librarian 
for the U.S. Courts Library for the Eighth Circuit, for 
providing background and historical information on 
Judge McMillian. 
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Rosa Parks
Continued from page 1MC

Jennifer Tyus

See ROSA page  11MC

Theodore McMillian
Continued from page 1MC
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This article originally appeared on 
the Historical Society of Delaware’s Web 
site: www.hsd.org/ and is reprinted here 
with the permission of The Historical 
Society of Delaware.

Louis Lorenzo Redding, 
Delaware’s first African-American 
lawyer, was born on October 25, 
1901. He was the oldest  child 
of Lewis and Mary Ann Redding 
who lived on Walnut Street in 
Wilmington’s east side.

The Redding children grew up 
during the days of “Jim Crow” seg-
regation. Delaware had laws that 
separated white and black people 
in almost every way — at work, in 
schools, even at swimming pools, 
restaurants and movie theaters. Louis 
Redding used to joke that during 
his childhood the only things that 
were not segregated were police cars, 
meaning that the cars were painted 
white and black and were the only 
places where white and black came 
together.

Because laws allowed employ-
ers to refuse employment to African 
Americans and to pay them lower 
wages, most of the people in 
Wilmington’s black neighborhoods 
were poor. Louis Redding’s father 
was one of the first black post-

men in Delaware; he 
also worked part-time 
for a private caterer. 
Because he had two 
good jobs, his family 
lived in a home of their 
own, had plenty to eat, 
could wear fashionable 
clothes, and the chil-
dren could go to school 
rather than work. 

Louis Redding 
attended Brown 
University in 
Providence, Rhode 
Island, making one of 
only a half-dozen black 
men in his class at the prestigious 
Ivy League school. He had planned to 
become a doctor, but while at Brown, 
he discovered that he hated biology 
but was interested in law. There were 
no black lawyers in Delaware, but he 
met several African-American lawyers 
or law students in Providence. After 
college, Redding entered Harvard 
Law School, the most prestigious 
school in America.

Delaware did not outlaw black 
lawyers, but the system required each 
prospective lawyer to have a sponsor, 
and no white lawyer had ever agreed 
to sponsor a black applicant. Louis 
and his father convinced Judge Daniel 

O. Hastings to sponsor 
him, so he crossed the 
first difficult hurdle. 
Redding had no friends 
among the young law-
yers studying for the 
bar exam and he did 
not even feel particu-
larly welcome observ-
ing other lawyers work 
in court. In those days, 
there was a “black” and 
a “white” side of the 
courtroom. Whenever 
Louis sat in the wrong 
place the bailiffs would 
shoo him out.  In 1929 

he passed the Delaware bar exam 
and became Delaware’s first African-
American attorney.

Redding was the only black law-
yer in Delaware for nearly 25 years. 
He had no lawyer friends at first, 
for white lawyers were not sure they 
wanted anything to do with Louis 
Redding. Many clients also were 
wary of going to a black lawyer. 
His clients were mostly poor so he 
made very little money. But African 
Americans looked up to Redding for 
defending the poor and the power-
less.

Beginning in 1949, Redding 
began filing a series of lawsuits chal-

lenging segregation laws in Delaware 
and the nation. In 1950, he won 
Parker v. University of Delaware, 
forcing the University of Delaware to 
accept black students. This was the 
first case in which African Americans 
won the right to attend a state col-
lege. In 1954, Redding and a group 
of lawyers from across the country 
working with the NAACP argued  
Brown v. Board of Education before 
the United States Supreme Court. 
Their victory ended segregation in 
all public schools and meant that 
white and black children would go to 
school together across the nation.

Redding was not always popular 
for his work. Some people resented the 
changes that he helped bring about. 
In the years following Brown v. Board 
of Education Redding received physi-
cal threats, hate mail and frighten-
ing phone calls. These particularly 
scared his wife and daughters. But 
Louis Redding went forward anyway. 
He continued to practice law until 
he retired in 1984.  Through cour-
age, intelligence and faith in the 
law, Louis Redding helped force the 
United States of America to live up 
to the ideals in its founding docu-
ments, that all people are created 
equal.

Louis L. Redding
(1901-1999)

Louis Redding

Copyright American 
Bar Association. Reprinted 
with permission from the 
ABA Division for Public 
Education.

The first African 
American to be admit-
ted to practice before the 
U.S. Supreme Court, was 
a teacher, a physician, a 
lawyer, and a freedom-
fighter.

With a burning desire 
to learn, John Rock was 
destined to become one 
of the most educated 
people of his day. He was born of 
free parents in Salem, NJ on October 
13, 1825, in a time when few whites 
finished grammar school and it was 
illegal in many states for African 
Americans to learn to read. He was a 
studious child, and even though his 
parents were of modest means, they 
encouraged him and provided for his 
formal education.

In 1844, at the age of 19, he had 
completed sufficient schooling to 
become a teacher. Teaching in a one-
room school in Salem, his work was 
impressive, and the praise given him 
by veteran teachers caught the atten-
tion of two local doctors. In 1848, 
they loaned Rock their books so 
he could study dentistry. A tireless 
worker, he would teach school for six 
hours, tutor private students for two 
hours, and then study dentistry for 
eight hours each day.

In 1850, Rock opened a dental 
office in Philadelphia and a year later 
won a silver medal for his work. In 
1852, he began attending lectures 
at the American Medical College 

and, at the age of 27, 
was one of the first 
African Americans 
to receive a medical 
degree. Devoted to 
the abolitionist cause, 
Rock was known for 
his inspiring pub-
lic speeches, but he 
found himself increas-
ingly frustrated by 
the laws of his day. In 
1860, he gave up his 
medical practice and 
moved to Boston to 
study law.

His decision to become a law-
yer occurred soon after one of the 
most infamous rulings by the U.S. 
Supreme Court, known as the Dred 
Scott decision. Dred Scott (1795?-
1858) was a slave who had sued for 
his liberty after spending four years 
with his master in a territory where 
slavery was banned by the Missouri 
Compromise of 1820. The result-
ing decision by the U.S. Supreme 
Court on March 7, 1857, declared 
the Missouri Compromise uncon-
stitutional, essentially denying that 
African Americans have any rights 
and sanctioning their continued 
oppression.

As a legal scholar, Rock dis-
tinguished himself and was spon-
sored by a white lawyer before the 
Superior Court of Massachusetts in 
Boston on Sept. 14, 1861. He passed 
his examinations with ease and was 
admitted the same day to practice in 
all the courts of Massachusetts. He 
soon opened an office in Boston and 

Copyright American Bar Association. 
Reprinted with permission from the ABA 
Division for Public Education.

Patricia Roberts Harris was the 
first African-American woman to 
serve as a cabinet member, as an 
ambassador to a European country, 
and as dean of a law school.

Patricia Roberts Harris was a 
woman who distinguished herself 
throughout her legal career, and yet 
never forgot her roots or the impor-
tance of advocating on behalf of the 
poor.

She was born to Bert Fitzgerald 
and Hildren Brodie Roberts on May 
31, 1924 in Mattoon, Ill., and soon 
moved with her parents and brother 
to Chicago. After graduating from 
Englewood High School on Chicago’s 
Southside, she worked for a year to 
save money for college. From 1942 
to 1945, she attended college at 
Howard University in Washington, 
D.C., graduating summa cum laude 
a year ahead of schedule.

Mrs. Harris returned to Chicago 
where she was a graduate student 
at the University of Chicago and 
worked as a program director for the 
Chicago Young Women’s Christian 
Association (YWCA.) In 1949, she 
was hired by the American Council 
on Human Rights, a civil rights 
agency, as assistant director, and 
moved to D.C. to manage the agen-
cy’s political action and legislative 
programs. When Delta Sigma Theta 
Sorority created a national head-
quarters in 1953, the 29-year-old 
Patricia Roberts Harris was hired 
as its first executive director. Soon 
afterwards, she met her future hus-
band, William Beasley Harris, an 

attorney who encouraged her to 
enroll in law school. She continued 
to work full time while attending 
George Washington University Law 
School and graduated first in her 
class in 1960.

Mrs. Harris was a trial attorney in 
the U.S. Department of Justice crim-
inal division for a year before joining 
the staff of Howard University as 
associate dean of students and lectur-
er in law, later becoming professor of 
law. In 1965, her teaching career was 
interrupted when President Lyndon 
Johnson appointed her ambassador 
to Luxembourg, the first African-
American to be named an ambassa-
dor to a European nation. She served 
in this capacity for two years before 
returning to teach at Howard, where 
she was appointed dean of the law 
school in 1969. In 1970, Mrs. Harris 
joined a D.C. law firm and began 
practicing corporate law.

In 1977, she was appointed U.S. 
Secretary of Housing and Urban 
Development (HUD) by President 
Jimmy Carter, the first African-
American woman to serve in a pres-
idential cabinet. Two years later, 
President Carter named her Secretary 
of Health, Education and Welfare 
(HEW.) As head of HEW, Mrs. 
Harris was responsible for manag-
ing a budget that was surpassed in 
size only by those of Russia and the 
United States. Under her leader-
ship, HEW was reorganized into 
two separate departments, the U.S. 
Department of Health and Human 
Services (HHS) and the Department 
of Education.

John Rock

John Rock
(1825-1866)

Patricia Roberts Harris
(1924-1985)

See ROCK page  10MC See HARRIS page  10MC
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Constance L. Rice
Activist lawyer, 

Constance L. Rice, was 
born April 5, 1956 in 
Washington, D.C. to 
Anna L. Barnes Rice, 
a science teacher and 
Phillip Leon Rice, a col-
onel in the United States 
Air Force. Growing up 
abroad, she attended 
Town and Country School 
in London and graduated 
from Universal City High School in 
Texas in 1974. Rice received her B.A. 
degree in government from Harvard 
University in 1978. In 1980, she 
won a First Degree Black Belt in Tae 
Kwon Do and was awarded the Root 
Tilden Public Interest Scholarship to 
New York University School of Law. 
She earned her J.D. degree there in 
1984. Rice served as law clerk for 
the State of New York Department 
of Law in 1982; was mentored by 
Lani Guinier of the NAACP Legal 
Defense Fund in 1983; and from 
1984 to 1986, Rice served as law 
clerk for the Honorable Damon J. 
Keith of the United States Court 
of Appeals for the 6th Circuit in 
Detroit, Mich. 

From 1986 to 1987, Rice served 
as associate attorney for Morrison and 
Foster in San Francisco, California. In 
1987, she served as special assistant 
to the associate vice chancellor of 
the University of California at Los 
Angeles. Rice was president of the 
Los Angeles Department of Water 
and Power from 1990 to 1995. In 

1990, Rice joined the 
NAACP Legal Defense 
and Educational Fund 
in Los Angeles as west-
ern regional counsel. 
She was involved in the 
NAACP’s unsuccessful 
fight against California 
Proposition 209; the 
springing of Black 
Panther, Geronimo Pratt 
with the assistance of 

Johnnie Cochran; and the defense 
of Riverside police officer Rene 
Rodriguez. In 1998, Rice helped 
found the firm of English, Munger 
and Rice and with law partner Molly 
Munger. She also co-founded and 
is co-director of the Advancement 
Project, a public policy legal action 
organization. In 1999, Rice launched 
a coalition lawsuit that won $750 
million for new school construction 
in Los Angeles. To date, she has won 
$15 billion worth of injunctive relief 
and damages for multi-racial coali-
tions of lawyers and clients. 

In 2000, Rice was named one of 
California’s top 10 most influential 
lawyers by California LawBusiness. 
In 2003, she received an honorary 
doctorate from Occidental College 
and in 2004, Rice was presented 
the Women Lawyers of Los Angeles 
Ernestine Stahlhut Award. Rice has 
appeared on The Tavis Smiley Show, 
Nightline, The Oprah Winfrey Show, 
ABC’s This Week and dozens of radio 
and television talk shows. She lives in 
the Los Angeles area. 

Constance Rice

Robert Mack Bell 
was born on July 6, 2004 
in Rocky Mount, North 
Carolina. His father was 
a laborer and his mother a 
domestic. When Bell was 
a young boy, his parents 
migrated to Baltimore, 
Md. in search of better 
jobs. There, he attended 
Baltimore public schools 
and graduated from 
Dunbar High School in 1961. While 
finishing his senior year at Dunbar 
in 1960, he, along with eleven other 
students, were recruited by Morgan 
College students to participate in a 
sit-in. The students were refused ser-
vice at Hoopers Restaurant and were 
subsequently arrested and convicted 
for trespassing. Bell led an appeal 
of the verdict in the landmark civil 
rights case Bell v. Maryland. The 
case was eventually argued before the 
U.S. Supreme Court and ended de 
facto racial segregation in Maryland. 

Bell earned his A.B. degree from 
Morgan College in 1966. He was 
forced to take a year off from school 
after being diagnosed with tubercu-
losis in 1961 and spending nearly 
a year hospitalized. He graduated 
second in his class at Morgan and 
was a member of Alpha Phi Omega 
Fraternity and active in student gov-
ernment. In 1969, he received his law 
degree from Harvard University and 
was the first student from Morgan 
to attend Harvard’s prestigious law 
school. 

From 1969 until 
1975, Bell worked at 
the Baltimore law firm 
Piper and Marbury. He 
was the first African 
American hired by the 
firm. In 1975, he became 
a judge on the District 
Court of Maryland 
for Baltimore City in 
his first judgeship. In 
1980, Bell served as 

a judge for the Circuit Court for 
Baltimore where he remained until 
1984. Bell was appointed to the 
Court of Special Appeals in Maryland 
and served in that post from 1984 
until 1991. From 1991 until 1996, 
Bell served on the Court of Appeals 
of Maryland. In 1996, Bell was 
appointed by Maryland Governor 
Parris Glendening as Chief Judge 
of the Court of Appeals, the state’s 
highest court. With that appoint-
ment he became the only active 
judge in Maryland to have served 
at least four years on all four levels 
of Maryland’s judiciary and the first 
African American to be named the 
state’s chief jurist. 

Bell is a member of several 
legal organizations including the 
National, American and Maryland 
Bar Associations. He has received 
numerous awards and recognition for 
his work in the legal field and lec-
tures often at schools and community 
functions.

Hon. Robert Bell

Hon. Robert Bell

Social justice activist 
Adjoa Aiyetoro received 
an A.B. degree from  
Clark University in 
Worcester, Mass., in 
1967, and two years 
later graduated from 
George Warren Brown 
School of Social Work 
with an M.S.W. degree. 
In 1978, she graduat-
ed cum laude from the Saint Louis 
University School of Law and was 
admitted to the Missouri Bar that 
year. 

Aiyetoro worked as a community 
mental health specialist from 1970 
to 1977. After obtaining her law 
degree, she served as staff attorney 
with the Civil Rights Division of the 
Department of Justice from 1978 
until 1982 and then as an attorney 
with the National Prison Project of 
the American Civil Liberties Union 
Foundation from 1982 to 1993. As 
director of the National Conference 
of Black Lawyers (NCBL) from 1993 
to 1997, she intensified its advo-
cacy efforts and strengthened the 
organization’s fiscal position. Her 
legal activism within the NCBL has 
included criminal justice issues, the 
environmental justice movement, 
the D.C. statehood movement and 
reparations for Africans and African 
descendants. 

A leader in the reparations move-
ment — which seeks acknowledg-
ment that the transatlantic slave 
trade, slavery and colonialism were 
crimes against humanity — Aiyetoro 
is chief legal consultant to the 

National Coalition of 
Blacks for Reparations 
in America (N’COBRA) 
and co-chairperson 
of the Reparations 
C o o r d i n a t i n g 
Committee. She has also 
represented the Women’s 
International League for 
Peace and Freedom’s 
UFORJE (United for 

Racial Justice: Truth, Reparations, 
Restoration and Reconciliation) cam-
paign. In 2001, she was selected by 
the African and African Descendants 
Caucus to contribute to an interna-
tional presentation, declaration and 
program of action concerning repara-
tions. 

As a visiting professor and schol-
ar in residence at the University of 
California, Santa Barbara, Aiyetoro 
focused on chattel slavery and its 
legacy and taught a seminar on repa-
rations. She is an adjunct profes-
sor at Washington College of Law, 
American University, where she 
teaches a course on litigating repara-
tions for African Americans. 

Aiyetoro has served on the board of 
the National Alliance Against Racist 
and Political Repression (NAARPR) 
and the Steering Committee of the 
National Association of Black Social 
Workers. She is a popular speaker 
at international conferences and on 
national and local television and radio 
programs, and she has testified before 
Congress and other legislative bodies 
concerning issues of race, class and 
gender injustices within the United 
States.

Adjoa Aiyetoro

Adjoa Aiyetoro

Attorney and 
founder of the National 
Black Law Students 
Association, Algernon 
Johnson Cooper, Jr., 
was born on May 
30, 1944 in Mobile, 
Ala. His parents were 
Gladys Catherine 
Mouton Cooper and 
Algernon Johnson 
Cooper, Sr. Cooper is 
a descendent of the Seminole Chief 
Osceola. Cooper’s father ran the fam-
ily-owned Christian Burial Insurance 
Company. Cooper attended St. Peter 
Claver Elementary School in Mobile 
and subsequently went on to the 
Marmion Military Academy in 
Aurora, Ill. in 1958. Cooper was the 
first African-American student to 
ever attend Marmion. He graduated 
in 1962 and followed his two older 
brothers to the University of Notre 
Dame to continue his education. 
There, he majored in Latin American 
history and earned his B.A. degree. 
In 1966, Cooper was accepted into 
New York University’s Law School, 
at a time where there were only nine 
African-American students enrolled 
out of six hundred. In the sum-
mer, Cooper worked as a summer 
associate at the law firm of Strasser, 
Spiegelburg, Freid & Frank. While 
at New York University Law School, 
Cooper founded the National Black 
Law Students Association in 1967. 

In late 1967, Cooper joined 
Senator Robert F. Kennedy’s re-elec-
tion campaign for the U.S. Senate 

as a staff 

member. One year later, 
Cooper joined Senator 
Kennedy’s presidential 
campaign and was with 
Kennedy when he was 
assassinated. Cooper 
escorted Dr. Martin 
Luther King, Jr. to the 
funeral. After earning 
his law degree, Cooper 
moved to Alabama and 
became a successful liti-

gator. In 1972, Cooper ran and was 
elected mayor of Prichard, Alabama. 
He was the first African American to 
defeat a white incumbent in the state 
of Alabama. As mayor, he founded 
and served as the first president of 
the National Conference of Black 
Mayors. 

After serving two terms as 
mayor, Cooper joined the nation’s 
office of the Department of Housing 
and Urban Development. After 
that, he became executive director 
of the Congressional Black Caucus 
Foundation. Cooper became a mem-
ber of the professional staff of the 
House Ways and Means Committee 
then subsequently became the 
Chief of Staff and Tax Counsel to 
Congressman Harold Ford. In 1988, 
Cooper left Washington, D.C. and 
joined the firm of Ginsburg, Feldman, 
and Bress, Chartered. Cooper’s legal 
specialties include litigation, leg-
islative and administrative law, tax 
policy and finance. 

Cooper is a member of the bars 
of Alabama, the District of Columbia 
and currently resides in Atlanta, 
Georgia.

Algernon Johnson Cooper, Jr.

Algernon Johnson 
Cooper, Jr.
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  L E T ’ S  T A L K  M O N E Y C O M P L I M E N T S  O F  V I R T I S  L .  L E W I S ,  I I

V I R T I S  L E W I S  
P E R S O N A L  F I N A N C I A L  

R E P R E S E N T A T I V E  
A L L S T A T E  F I N A N C I A L   

S E R V I C E S  L . L . C .

When you read or hear about 
401(k) plans, it is hard to find 
information that doesn’t include 
the need for proper asset allocation. 
While asset allocation, which takes 
into account your risk, financial 
goals and time horizon, is very 
important, there are other issues 
you might want to consider. This 
is especially true if you have invest-
ments other than mutual funds 
inside your 401(k) plan.

A less taxing situation: One 
consideration you may have is to 
help reduce the amount of taxes 
you owe on your investments. In 
a 401(k) plan, your investments 
and any earning potential grow 
tax-deferred until you take your 
distributions. At this point, dis-
tributions are then taxed at your 
ordinary federal income tax rate. 
While many retirees may reside 
in a lower tax bracket, that isn’t 

always the case. In addition the tax 
treatment of 401(k) plans varies 
by state and there is no guarantee 
that today’s tax structure will be 
the same when you retire. That is 
why it may be important to look at 
the tax consequences of all of your 
investments.

If your tax bracket will remain 
high as or higher in retirement than 
during your working years, consid-
er how investments held outside a 
qualified retirement plan are taxed. 
The top federal capital gains tax 
rate is fifteen percent (15%) for at 
least one year. This is considerably 
less than the upper tier of personal 
income tax rates. However, you pay 
taxes on gains and dividends each 
year from your mutual funds you 
own outside a qualified plan, while 
earnings potentially build tax-
deferred inside your 401(k) plan 
until you take distributions.

Rolling over your assets: If you 
want added flexibility in retire-
ment and you meet income guide-
lines, you might want to consider 
moving your 401(k) balance to 
a Roth IRA. You can’t roll over 

assets from a 401(k) plan directly 
into a Roth IRA, but you can do 
so into a traditional IRA. From 
there, you may be able to convert 
the traditional IRA to a Roth IRA. 
You would be responsible for pay-
ing income taxes upon the conver-
sion, but the remainder of the Roth 
account would grow tax-free and 
allow tax-free distributions provid-
ed all plan requirements are met. 
Additionally, there are no mini-
mum distribution requirements at 
age 701/2, as there are with other 
types of qualified retirement plans. 
Give our office a call to learn more 
about your investment options and 
consult your tax advisor before ini-
tiating a rollover or conversion of 
your retirement assets.

Mutual funds involve risk and 
are offered by prospectus only, 
which you should read carefully 
before investing or sending money. 
Because investment return and prin-
cipal value fluctuate, shares may be 
worth more or less than original 
value upon redemption. Carefully 
consider investment objectives, 
risks, charges and expenses of the 

i n v e s t -
m e n t 
company 
b e f o r e 
i n v e s t -
ing. The 
p r o -
spectus, 
w h i c h 
you can 
get from 
your reg-
i s t e r e d 
representative, will include this 
information. Asset allocation won’t 
guarantee profit or ensure that you 
don’t have a loss, but may help 
reduce volatility in your portfolio. 
Diversification cannot eliminate 
the risk of investment losses.

Virtis L. Lewis, II
Personal Financial Representative
Allstate Financial Services, LLC
3379 N. Hwy 67
Florissant, MO 63033
(314) 972-7330  
Fax: (314) 972-7335

Your 401(k) Plan: Beyond asset allocation

Virtis Lewis

SCOVEL RICHARDSON SCHOLARSHIP AWARD
The Scovel Richardson Scholarship 

was established in recognition of the out-
standing contributions made by Judge 
Richardson to creating a judiciary that 
was more responsive and accountable to 
African-Americans and other minorities. 
Judge Richardson was a member of the 
Mound City Bar Association and also served 
as president of the national Bar Association 
prior to his appointment by President 
Dwight Eisenhower as a member of the 
Federal Parole Board. Judge Richardson 
was appointed to the U.S. Customs Court 
in 1957 and served in that position until 
his death. The scholarship established in 
his honor is awarded to a law student 
based upon need, academic achievement, 
volunteer service and other community 
contributions.

The Mound City Bar Association offers 
annually its SCOVEL RICHARDSON 
SCHOLARSHIP AWARDS in the amount 
of $2,500.00 each. The scholarship awards 
are intended as supplements to assist with 
the educational costs of minority stu-
dents with limited financial resources. 
The awardees must have distinguished 
themselves through academic achievement 
and community service. Additional con-
sideration is given to students who plan 
to live and work in the greater St. Louis 
metropolitan area. The awards are made 
to law school students who will be com-
mencing their second or third year of law 
school. The scholarship winners are to be 
announced in conjunction with the Annual 
Mound City Bar Association Dinner in 
June of each year.
 
For more information on the Scovel Rich-
ardson Scholarship Award, go to www.
moundcitybar.com.

MOUND CITY BAR ASSOCIATION 
SCHOLARSHIP APPLICATION 

MAIL ALL COMPLETED APPLICATIONS AND RELATED MATERIALS TO: 
MOUND CITY BAR SCHOLARSHIP COMMITTEE 

C/O 10130 LOOKAWAY DRIVE 
ST. LOUIS, MO 63137-4303 

1. NAME: (PRINT) _____________________________________  SOC SEC NO: _____________________ 

 LOCAL ADDRESS: __________________________________  DATE OF BIRTH: __________________ 

 CITY/STATE/ZIP: ___________________________________  LOCAL PHONE NO: ________________ 

 MARITAL STATUS: ________________________  NO OF MINOR DEPENDENTS: _______________ 

 HOME ADDRESS (IF DIFFERENT FROM ABOVE): _________________________________________ 

 CITY/STATE ZIP: ____________________________________  HOME TELEPHONE: ______________ 

2. INCOME AND EXPENSE INFORMATION: 

FINANCIAL RESOURCES:   EXPENSES: 

PROJECTED WAGES ___________________ TUITION ____________________________ 

SPOUSES EARNINGS ___________________ FEES  ____________________________ 

CASH CONTRIBUTIONS     ROOM/ BOARD/ RENT ______________________ 

FROM PARENTS, ETC. ___________________   BOOKS/ SUPPLIES  _____________________ 

 SCHOLARSHIPS/ GRANTS ________________ TRANSPORTATION _____________________ 

 LOANS   ___________________ OTHER EXPENSES  (SPECIFY) 

 OTHER INCOME ___________________ ____________________    _____________________ 

    ___________________ ____________________    _____________________ 

3. ACADEMIC INFORMATION: 

     AN OFFICIAL COPY OF YOUR LAW SCHOOL TRANSCRIPT MUST BE RECEIVED BY MAY 22. 

SCHOOL WHERE YOU ARE CURRENTLY ENROLLED: 

______________________________________________________________________________________      

CLASSIFICATION: ___________________ GRADE POINT AVERAGE: __________________ 

RANK OR STANDING IN YOUR CLASS: __________________________________________________ 

UNDERGRADUATE AND GRADUATE STUDY: (LIST SCHOOL, FIELD OF EMPHASIS OR 

DEGREE RECEIVED AND YEARS ATTENDED) 

______________________________________________________________________________________   

_____________________________________________________________________________________ _

_____________________________________________________________________________________ _

______________________________________________________________________________________ 

PO BOX 1543; ST. LOUIS, MO  63188

AN OFFICIAL COPY OF YOUR LAW SCHOOL TRANSCRIPT MUST BE SUBMITTED.
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St. Louis native Ray Hill, 
CEO and Brewer at Hill Brewing 
Company, is one of a small number of 
black entrepreneurs in the beer busi-
ness.  Ray enjoyed the flavors of craft 
brews so much that he decided to 
begin brewing his own brew — Ray 
Hill’s American Pilsner.

After a long conversation with 
one of the brew masters in Denver, 
Ray bought several home-brewing 
books and all of the required equip-
ment in search of the quality 
beers he found while travel-
ing.   

During the same time in 
his life, he also bought entre-
preneur books and enrolled 
in Saint Louis University’s 
Entrepreneurship degree pro-
gram to ensure his entrepre-
neurial success. 

 While brewing home 
brewed beer in his garage 
for several years, Ray devel-
oped recipes that many have 
remarked are better than the 
current best sellers of craft 
beers. 

 According to the Brewers 
Association, the Boulder, CO-
based trade association for US 
craft brewers, craft brewers 
have the fastest growing seg-
ment of the US beverage alco-
hol industry for the second 
consecutive year in a row.  In 
2005, they sold 9.0 percent 
more barrels and in 2004 
they enjoyed a 7 percent gain.  
This gain outpaced spirits, 
wines, imported beers, and 
the major breweries. 

 As for the name, Ray 
Hill said he called his prod-
uct Ray Hill’s because he 
stands behind his beer.

 Hill Brewing Company 
recently signed a multi-year 
distribution deal.  Look for 
Ray Hill’s American Pilsner 

on store 
shelves early 
s u m m e r .  
You’ve met 
all of your 
goals, “Ask 
for a Ray’s!” 

For 
more information contact: Hill 
Brewing Company, Great Beers. 
Great People, 1-888-783-6373,  
GreatBeers@RayHills.com

A Local Entrepreneur

Mario Wayne and Ray Hill at the brewery.

Ray Hill... is one of a small number of black  
entrepreneurs in the beer business.  

For more  
information,  

contact: 
 

Hill Brewing  
Company

 
Great Beers. 
Great People.

1-888- 
783-6373

GreatBeers@

RayHills.com

www.rayhills.com

Ray Hill
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The Mound City Bar 
Association is one of the 
oldest black bar asso-
ciations west of the 
Mississippi River. Our 
objectives are to advance 
the professional interest of 
our members; to improve 
the administration of jus-
tice; to uphold the honor 
of the legal profession; to 
promote the professional 
development of our mem-
bers; and to provide ser-
vice to the community.

Standing Committees

• Budget and Finance
• Community Affairs 
• Constitution and 
   Bylaws
• Judicial

   • Legislative
• Membership   
• Newsletter/Website  
• Past Presidents
• Professional 
   Development
• Scholarship
• Social Events

 
Additionally, MCBA pro-
vides a host of other pro-
fessional and social net-
working opportunities 
for judges, attorneys and 
law students, including 
an annual picnic, holiday 
reception, cosponsoring 
programs with BAMSL 
and The Missouri Bar, and 
providing pro bono ser-
vices to the community.

Dues Structure Fee
(Admitted to practice)
Less than 1 year Free
1 yr, less than 3 yrs $25
3 yrs, less than 5 yrs $50
5 yrs or more $65
Life Member 1,500
50 yrs or more Exempt
Law School Graduate  
Not Admitted to  
Practice $40
Law School Student Free
Paralegal $40

Benefits of Membership

National Bar Association: MCBA is an affiliate chapter of the NBA, the premier 
professional organization for African-American attorneys. Address:  1225 11th St. NW; 
Washington, DC 20001-4217
Phone: (202) 842-3900    Fax: (202) 289-6170    www.nationalbar.org

Scovel Richardson Scholarship: The Scovel Richardson Scholarship is awarded at the 
annual Scholarship Dinner to an African-American law student who most exemplifies the 
ideals and accomplishments of Judge Richardson, the first Howard University law school 
graduate to be appointed to the federal bench.

Pictorial Directory: The MCBA Pictorial Directory serves as a resource for individuals, 
recruiters, law firms and corporations. It showcases the diverse talents and areas of practice of 
MCBA members.

Black History Month Program: Annually cosponsored by the MCBA and the Lawyers’ 
Association, this program features a keynote speaker, a dinner and the opportunity to network 
with judges, attorneys and community leaders.

Continuing Legal Education: MCBA sponsors at least four CLEs per year. Past topics 
have included: Ethics, Federal Practice, the Solo Practitioner, Criminal Practice, Bar Disciplinary 
Procedures, Establishing Client Trust Accounts and Workers´ Compensation.   

Referral Listing: A free referral listing in the MCBA newsletter published quarterly and 
published on the MoBar Web site (www.mobar.org/local_bars/mound_city.htm). Contact 
Rolanda Johnson for more information.

Membership Application

Name:                                                                                                                        

Address:                                                                                                                     

City:                                                             State:                Zip Code:                       

Phone:(work)                                                  (home)                                                  

Fax:                                                                                                                           

E-Mail                                                                                                                        

Law School:                                                                                                               

Area of Practice:                                                                                                        

Years Admitted to Practice:                                                                                         

States Admitted:                                                                                                         

Committee Selection(s):                                                                                         

                                                                                                                                  

❏ Yes, I would like to be included in the MCBA Newsletter Referral Listing.

Address for Listing:                                                                                                    

                                                                                                                                

❏ No, I do not want to be included in the MCBA Newsletter Referral Listing.

Mail to Mound City Bar Association, P.O. Box 1543; St. Louis, MO 63185

Become a Member of 
Mound City Bar Association
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Harris
Continued from page 3MC

Business Directory

To list your  
business in this  

directory,  
call  

Linda Meyers 
at  

#314/783-8222   
linda.meyers@thedailyrecord.com

The Bar Plan
Professional Liability Insurance

www.thebarplan.com

314-965-3333
800-843-2277

(see ad on page 3MC)

Verdict Reporter, Inc.
Judy A. Riley, President

contact@verdictreporter.com

314-962-7500  
(fax) 314-962-6864

(see ad on page 13MC)

BAMSL
Lawyer Referral & Information Service
Lael Richter Simon, LRIS Director 

314-421-4134
LRIS@bamsl.org

(see ad on page 13MC)

Information Services Insurance

To advertise in the 

Mound City News 
or at

www.moundcitybar.com

 call Linda Meyers
314-783-8222 

linda.meyers@thedailyrecord.com

A Little Ad 
Can Go A Long Way

#534-1613       #534-1756

Turpin’s Auto & Brake Service
Complete Auto Repair

Road Service & Towing
Tires & Batteries

SIDNEY TURPIN 2807 Olive St.
           (2 blocks from Jefferson)

St. Louis, MO  63103

Bring This Coupon an receive a 10% discount

became a justice of the peace.
As the Civil War began in 1861, 

Rock intensified his efforts to fight 
for racial equality. In his speeches, he 
demanded the same “equal opportuni-
ties and equal rights our brave men are 
fighting for.” He successfully lobbied 
Congress to get equal pay for black 
troops. The first African American to 
be received on the floor of the U.S. 
House of Representatives, Rock was 
on his way home to Boston when 
he was arrested at the Washington, 
D.C. railroad station for not hav-
ing the pass that blacks were often 
required to carry. The incident alleg-
edly prompted U.S. Representative 
James Abram Garfield, who later 
became president, to abolish the use 
of passes for black people.

In 1864, Rock wrote to Senator 
Charles Sumner of Massachusetts 
requesting his help in becoming 
admitted to practice before the U.S. 
Supreme Court. Senator Sumner 
replied that nothing could be done 
as long as Roger B. Taney, who 
wrote the Dred Scott decision, was 
still chief justice. When Taney died, 
Lincoln replaced him with an aboli-
tionist, Salmon P. Chase.

On February 1, 1865, Congress 
approved the 13th Amendment end-
ing slavery. Soon afterwards, Rock 
was ushered into the U.S. Supreme 
Court and took the oath admitting 
him to that court. A reporter for 
the New York Times dramatically 
described the scene as the African-
American lawyer stood, in the monar-

chial power of recognized American 
Manhood and American Citizenship, 
within the bar of the court which 
had [just eight years earlier] sol-
emnly pronounced that black men 
had no rights which white men were 
bound to respect; stood there a rec-
ognized member of it, profession-
ally the brother of the distinguished 
counselors on its long rolls, in rights 
their equal, in the standing which 
rank gives their peer. By Jupiter, the 
sight was grand.

John Rock died on December 
3, 1866, just a few months before 
Congress would pass the Civil Rights 
Act of 1867, the first law to embody 
the rights for which he had struggled 
so long. A Freemason, he was buried 
with full Masonic honors at the age 

of 41.
In his speeches and throughout 

his professional career, Rock encour-
aged African Americans to work hard 
to improve themselves. He strongly 
believed that “Whenever the colored 
man is elevated, it will be by his own 
exertions.”
Acknowledgements:
Permission to use the above image of John 
Rock was granted by:
Photographs and Prints Division
Schomburg Center for Research in Black 
Culture
The New York Public Library
Astor, Lenox and Tilden Foundations

Rock
Continued from page 3MC

In 1981, Mrs. Harris returned to 
private life as a professor at George 
Washington National Law Center. 
Soon afterwards, she was to run 
against first term Washington Mayor 
Marion Barry, but was defeated in 
a divisive election campaign. On 
March 23, 1985, she succumbed to 
cancer, just months after her hus-
band died unexpectedly of a stroke in 
November, 1984.

From her student days at Howard 
University, Mrs. Harris was inter-
ested in politics and continued to 
be a political activist throughout 
her career. When passage of the 
twenty-third amendment to the U.S. 
Constitution in 1961 gave District 

of Columbia residents the right to 
vote in national elections for the first 
time, Mrs. Harris was one of three 
of the District’s first presidential 
electors. President John F. Kennedy 
appointed her in 1963 to co-chair the 
National Women’s Committee for 
Civil Rights. In 1964, she was elected 
a delegate to the Democratic National 
Convention, and was selected to sec-
ond Lyndon Johnson’s presidential 
nomination at the convention. In 
1972, she was appointed chair of the 
credentials committee and a member-
at-large of the Democratic National 
Committee in 1973. She also served 
as a member of several national policy 
committees, including the National 

Advisory Committee on Reform of 
Federal Criminal Law in 1967 and 
the Commission on the Causes and 
Prevention of Violence from 1968 to 
1969.

With her financial skills and 
business expertise, Mrs. Harris was 
invited to sit on several major corpo-
rate boards of directors in the 1970s. 
She was the first African-American 
woman to serve on the boards of 
International Business Machine 
(IBM), Scott Paper Company, Chase 
Manhattan Bank, and Georgetown 
University.

Despite her prominence and 
success, however, Mrs. Harris never 
forgot her humble beginnings. At 

the Senate confirmation committee 
hearings to approve her appoint-
ment as head of Housing and Urban 
Development, a U.S. senator tried to 
suggest that Mrs. Harris’s position 
might make her ill-qualified to rep-
resent the underclass. She shot back 
her no-nonsense reply:

I am one of them. 
You do not seem to understand 

who I am. I am a Black woman, the 
daughter of a dining-car worker. I am 
a Black woman who could not buy a 
house eight years ago in parts of the 
District of Columbia!
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Donna Anderson  
- Nursing Home 
Negligence and  
Malpractice
The Rex Carr Law Firm, L.L.C.
412 Missouri Ave.
East St. Louis, IL 62201
#618/ 274-0434 
#618/ 274-8369 (fax)
danderson@rexcarr.com

Richard E. Banks 
- Product Liability
- Workers' Compensation 
- Medical Malpractice
Richard E. Banks & 
Associates, P.C. 
8000 Maryland Ave.
Suite 1260 
St. Louis, MO 63105 
#314/ 721-4040 
#314/ 721-6095 fax 
www.seriouslegalhelp.com 
reb@seriouslegalhelp.com 
                  
Tracy A. Brown
- Bankruptcy
1034 S. Brentwood Blvd.
Suite 1830
St. Louis, MO  63117
#314/644-0303
#314/644-0333 (fax)
tbrown@bktab.com

Suzette Carlisle 
- Workers' Compensation 
111N. Seventh St.
Room 250
St. Louis, MO 63101 
#314/ 340-7980
#314/ 340-7980 fax 
suzette.carlisle@dolir.mo.gov

T.C. Carter 
- Personal Injury
- Corporate
3910 Lindell
St. Louis, MO 63108
#314/ 533-6888
#314/ 533-6880 fax 
tccarteratty@hotmail.com

Ken Goins 
- Auto Accidents
- Bankruptcy
- Criminal/Traffic
Goins, Graham and 
Associates, L.L.C.
5261 Delmar Suite B
St. Louis, MO 63108
#314/ 361-9999 
#314/ 361-6561 (fax)
kgoins@ggalawfirm.com
www.ggalawfirm.com

Sheila Greenbaum
- Appellate
- Employment
- Constitutional
7701 Forsyth Blvd.
St. Louis, MO 63105
#314/ 721-7701
#314/ 721-0554 fax 
greenbaum@lawstlouis.com

Michael P. Gunn 
- Estate/Probate Planning
- Small Business
The Gunn Law Firm, P.C. 
1714 Deer Tracks Trail, #240 
St. Louis, MO 63131
#314/ 965-1200 
#314/ 965-1054 (fax)
mikegunn@usclub.com

Tommie A. Harsley, III  
- Workers' Compensation
8200 Olive Blvd. 
St. Louis, MO 63132 
#314/ 872-3900 
#314/ 872-3943 (fax) 
attyharsley@att.net

Michael T. Jamison 
- Judge 
#314/ 615-3267
#314/ 615-2689 fax 
Michael.Jamison@courts.mo.gov

Melton M. Lewis 
- Elderly Law 
1131 Wilson Ave.
St. Louis, MO 63130
Steve Lewis 
- Auto Accidents
- General Practice
- Workers' Compensation
The Professional Building
2734 Lafayette
St. Louis, MO 63104
#314/ 772-9494
#314/ 772-3604 (fax)
slewis3683@aol.com

Justin Meehan  
- Civil Rights
- Criminal
- Personal Injury 
The Professional Building
2734 Lafayette
St. Louis, MO  63104
#314/ 772-9494 
#314/ 772-3604 (fax)
jjustinmeehan@aol.com
www.jjustinmeehan.com

Christopher M. Smith 
- Discrimination 
3910 Lindell Blvd.
St. Louis, MO 63108 
#314/ 535-3700
#314/ 535-2648 fax
c.smith@thesmithpartnership.net

Mitchell B. Stoddard   
- Consumer Fraud
- Lemon Law Violations
- Debt Collection Abuses 
/Inaccurate Credit Reports
Consumer Law Advocates
11330 Olive Blvd., Suite 222
St. Louis, MO 63141
#314/ 692-2001
#314/ 692-2002 (fax)
consumerlawadvocate.com

Rufus J. Tate, Jr.    
- Missouri Election Law
- Traffic
- Trial Practice
The Tate Law Firm, L.L.C.
Clayton Tower
7751 Carondelet
Suite 803
St. Louis, MO 63105-3369
#314/ 726.6495 
#314/ 726.0166/0424 (fax)
tatelawfirm@aol.com

Mavis Thompson  
- Health Law Defense
Sandberg, Phoenix & von 
Gontard 
One City Centre
Suite 1500 
St. Louis, MO 63101 
#314/ 231-3332 
#314/ 241-7604 (fax)
mthompson@spvg.com

Jennifer Tyus
- Litigation
# 314/ 621-2939
# 314/ 621-6844 Fax
jtyus@lashlybaer.com

Dorothy White-Coleman
- Business
- Commercial
- Finances
500 Washington 
Suite 1080
St. Louis, MO  63101
#814/621-7676 work
#314/621-0959 fax
whitecolemen@ 
whitecolemen.net
 

Ronnie White
- Judge
207 W. High St.
Jefferson City, MO  65102
#573/751-9652 work
#576/751-7359 fax
rwhite@courts.md.gov
 
Alif A. Williams
- Torts
#314/727-3334 work
#314/727-3349 fax
alifwilliams@msn.com

 Shira Truitt
- Family Law
PO Box. 170082
St. Louis, MO  63117
314/367-4878
314/367-2273 (fax)
struitt@netzero.net
 
Samuel Henderson
- Litigation
Greensfelder, Hemker & 
Gale, P.C.
10 S. Broadway, Ste. 2000
St. Louis, MO 63102
#314/345-4796
#314/241-8624 (fax)
sh@greensfelder.com
 
Al W. Johnson
- Litigation
112 S. Hanley, Ste. 200
Clayton, MO  63105
314/726-6489
314/726-2821 (fax)
ajohnson@awj-law.com

Ronda F. Williams
-Commercial Litigation 
Defense
One Memorial Dr.
8th Floor
St. Louis, MO  63102
#314/588-7000 work
#314/588-1965 fax
rwilliams@foxgalvin.com

For information on placing  
your name on this referral list, 
go to www.moundcitybar.com

Referrals: MCBA does not endorse nor recommend any particular attorney or law firm.  When choosing an  
attorney/law firm you should conduct your own research to find the attorney/law firm that is right for you.

Quite the contrary, it was years of 
silence, humiliation, discrimination, 
harassment, and Claudette Colvin 
that made Mrs. Parks just say NO.

 Mrs. Parks was not a tired, help-
less, feeble women who wanted to 
comply with the segregation laws 
but just couldn’t on that day.  No!  
Mrs. Parks was a silent warrior for 
most of her life.  She was an active 
member of the NAACP who resisted 
the segregation laws at every oppor-
tunity.  Mrs. Parks walked up stairs 
in buildings that had elevators for 
“whites only”.  She refused to drink 
out of public faucets because of the 
signs for “whites only”.  And, most 
days, Mrs. Parks walked to and from 
work so that she did not have to sit 
on the segregated buses.  In 1943, 
Mrs. Parks boarded a bus and put her 
fare in the front and questioned the 
bus driver as to the necessity of exit-
ing the bus only to reenter the bus 
in the rear.  The bus driver insisted 

that she do as she was told and when 
she got off the bus, the driver pulled 
off before Mrs. Parks could reenter.  
Although Mrs. Parks never stated 
this, it is my belief that on December 
1, 1955 Mrs. Parks knew she would 
make history when she got on the 
bus and came face to face with the 
same bus driver who had belittled her 
twelve years earlier. 

 And, now for the flame:  Mrs. 
Parks’ arrest quickly sent shock-
waves throughout the Montgomery, 
Alabama African-American commu-
nity.  The WPC and the NAACP 
immediately put plans into effect 
for a one-day public transportation 
strike.  They had four days to get 
the word out if they wanted the 
strike to occur on the same day Ms. 
Parks had to appear in court.  They 
called a meeting of local community 
leaders.  Fifty black ministers and 
one white Lutheran minister gath-
ered in the basement of the Dexter 

Avenue Baptist church and formed 
a unified organization called sim-
ply, The Montgomery Improvement 
Association (MIA).  In selecting a 
leader they wanted someone new 
and unknown who was not identi-
fied with any established faction:  
Possibly, someone who would make a 
good scapegoat if the mission should 
fail.  They chose the new twenty-six 
year old minister who had only been 
at Dexter Avenue Baptist church for 
a year, Rev. Martin Luther king, Jr. 

 After the successful one-day boy-
cott 7,000 energized people gathered 
to hear the new young leader give 
directions for their future. With Mrs. 
Parks and JoAnn Robinson seated 
behind him, Rev. King stated:

“We are gathered here this eve-
ning to say to those who have mis-
treated us so long that we are tired—
tired of being segregated and humili-
ated; tired of being kicked about 
by the brutal feet of oppression...

We have no alternative but to pro-
test...If we are wrong, the Supreme 
Court of this nation is wrong.  If we 
are wrong, the Constitution of the 
United States is wrong.  If we are 
wrong, God Almighty is wrong...If 
we are wrong, justice is a lie.”

 Despite innumerable acts of vio-
lence, harassment, death threats, and 
house bombings against Dr. King 
and the protestors, the Montgomery 
Bus Boycott lasted 381 days.  On 
Nov. 13, 1956 the Supreme Court 
declared that segregation on pub-
lic buses was unconstitutional.  On 
December 30, 1956 Dr. King and 
a group of ministers of various races 
and religions road the first integrated 
bus in Montgomery, Alabama.  What 
no one could possibly imagine at that 
critical point in time is that the fire 
had just begun to roar.

Rosa
Continued from page 2MC
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Upcoming Events — Mark Your Calendars!!
M

a
rc

h
A

p
ri

l
UN Works Film Festival:  Breaking the Cycle of Violence in Northern Ireland 
Date:  Thursday, March 2,  2006                                   Time:  7 - 8 p.m.
Location:  Forest Park — Lindell and DeBaliviere
Meg Ryan tells the stories of how Northern Ireland’s children suffer the effects of religious strife. 
For More Information:  UNA Office, 438 Skinker Blvd., St. Louis, MO 63130    #314/727-2949      
Email:  unastl1961@yahoo.com    www.una-stl.org    Suggested Donation: $5

NBA Small Firms/Solo Practitioners Division 
11th Annual Conference
Date:  Thursday - Sunday, March 16-19,  2006
Location:  Ritz Carlton Golf & Spa Resort, Montego Bay, Jamaica 
For More Information:  www.nationalbar.org

NBA Mid-Year Conference & Gertrude E. Rush Award Dinner 
Date:  Wednesday - Sunday, April 26-30,  2006
Location:  The Peabody Memphis; Memphis, TN
For More Information:  www.nationalbar.org

UN Works Film Festival:  Girls’ Education in India
Date:  Friday, May 5,  2006                                              Time:  7 - 8 p.m.
Location:  Forest Park — Lindell and DeBaliviere           
Travel to India with Brazilian-born actress, Sonia Braga, who explores how girls are educated in this largely Hin-
du country that is home to more than 1 billion people. 
For More Information:  UNA Office, 438 Skinker Blvd., St. Louis, MO 63130    #314/727-2949       
Email:  unastl1961@yahoo.com    www.una-stl.org    Suggested Donation: $5

MCBA CLE Retreat at Innsbrook         
Date:  Friday & Saturday May 12th & 13th,  2006  Check in:  3 p.m.  
Location:  Innsbrook, Resort & Conference Center, 1 Aspen Circle, Wright City, MO 63390
Topics include:  Municipal Practice, Bankruptcy, Trial Practice, Personal Injury, and Legislative Updates.   
Annual golf tournament on Saturday. 
For More Information:  Leslie Tolliver,  Retreat Committee Chair:  #314/374-3791  leslie_t_tolliver@yahoo.com 

UN Works Film Festival:  Refugees in Tanzania
Date:  Friday, June 2,  2006                                             Time: 7 - 8 p.m.
Location:  Forest Park — Lindell and DeBaliviere           
In the heart of Africa, Angelina Jolie works with children victimized by long years of civil strife. She introduces 
the Fataki children—Tutsis who live in a sprawling refugee camp in Tanzania. 
For More Information:  UNA Office, 438 Skinker Blvd., St. Louis, MO 63130    #314/727-2949       
Email:  unastl1961@yahoo.com    www.una-stl.org    Suggested Donation: $5

MCBA Annual Scovel Richardson Scholarship Dinner              
Date:  Saturday, June 17th, 2006                                 Time: 6 p.m.  
Location:  St. Louis Zoo Banquet Facility
For More Information Contact:  Annette Slack,  Event Coordinator:  slackrnjd@yahoo.com

UN Works Film Festival:  Child Soldiers in Sierra Leone 
Date:  Friday, July 7,  2006            Time:  7 - 8 p.m.
Location:  Forest Park — Lindell and DeBaliviere           
Abu declares, “We didn’t play. We just fought.” UN Messenger of Peace, Michael Douglas, hosts this sobering 
look at exploited children in a war-torn country where diamonds are traded for weapons. 
For More Information:  UNA Office, 438 Skinker Blvd., St. Louis, MO 63130    #314/727-2949      
Email:  unastl1961@yahoo.com    www.una-stl.org    Suggested Donation: $5

National Bar Association 81st Annual Convention & Exhibits            
Date:  August 5-12, 2006     
Location:  Detroit Marriott at the Renaissance Center; Detroit, Michigan 
For More Information: www.nationalbar.org
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